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Introduction
Thank you for your interest in the Lake View
Volunteer Fire Department. The purpose of this manual is to
provide valuable, essential and interesting information about the
department which will assist you in learning about how we
operate and what is expected to be a productive and active
member. Since 1924, men and women from our community have
given freely of themselves to make this community safer and to
provide emergency assistance during times of need.
At the time this manual was produced, in January 2007 and updated in February
2018, the department had about 57 active members. We have three types of
membership in the department: Firefighter, EMS only and Firefighter/EMS. More will be
explained about the difference in the type of memberships later along with what the
requirements are for each.
The maximum limit to the size of our department is set at 90 members. Over the
last several years, we have averaged more than 500 calls annually, comprised of both
fire and emergency medical assistance. Our department operates 11 pieces of
emergency equipment (two engines, one heavy-duty rescue engine, an ambulance, a
light rescue vehicle, an EMS paramedic fly-car, two Polaris Rangers for rescue
operations and three command vehicles). We operate from two fire stations located at
2005 Lake View Road and 6100 Lake Shore Road, where members are assigned
primarily based on the location of where they live. Our fire protection area is the largest
in the Town of Hamburg, covering about 8.5 square miles.
The men and women who make up the membership of the department come from
all walks of life. We have small businessmen and women, office workers, correction
officers, nurses, plant managers, mechanics, electricians, dispatchers, clerical assistants,
sales associates, professional drivers and many other vocations which offer us a diverse
and well qualified talent pool from which much knowledge and commitment is gained
from.
This manual will provide basic information about the department including, but not
limited to, the following:
 The structure of the department
 A brief history of the department
 Qualifications for membership
 Requirements for becoming a member
 Requirements of active membership
 The benefits of being a member of the department
 All the forms needed, including a membership application, needed to
process your desire to become a member.
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Included in the back of this manual, along with all the forms, is a list of important
contacts that can be used in the event you have any questions. We certainly invite you to
ask questions in order to learn more about the department and what it takes to be a
productive part of the team. We recommend that you make notes as you review this
manual in order to ask the questions you want answered. Remember, each question you
have is important and we want you to have as full an understanding of the department
which will allow you to make a well-informed decision about joining. After finishing
reviewing the manual, contact the person who gave you these materials, they should
have provided their name, phone number or an e-mail address, and feel free to learn
from them about their experiences and opportunities. Obtaining “first-hand” knowledge
helps put what you have read here into proper perspective.

Structure of the Department
The Lake View Volunteer Fire Department is comprised of two different factions,
one is the Lake View Fire District (the Board of Fire Commissioners) and the other is the
Lake View Volunteer Fire Association.
Lake View is the only department in the Town of Hamburg which operates with a
fire district. The Fire District operates as a local government authority in accordance with
the New York State General Municipal Law. While the responsibilities of the fire district
are numerous and diverse, its main function is the overseeing of the tax dollars that are
paid by residents in our protection area. The fire district develops and manages an
annual operating budget, maintains both fire stations, purchases and maintains the trucks
and equipment, has the responsibility and authority to manage the Length of Service
Awards Program (LOSAP) and anything else that is needed for the firefighters.
The fire district is under the authority of the Board of Fire Commissioners. The
board is made up of 5 members, elected by the general voting public. Commissioners are
elected to five-year terms with one being elected every year. The fire commissioners are
supported in their responsibilities by a fire district treasurer, fire district purchasing
director and an attorney. The treasurer, purchasing director and attorney are appointed
by the fire commissioners. Besides having the responsibilities listed above, the fire
commissioners also approve new members to the department based on the
recommendation of the fire association. In addition, the fire commissioners approve the
fire association's selection of Chief, Assistant Chiefs and other junior line officers. The
Board of Fire Commissioners meets every month, usually on the second Wednesday,
and their meetings are open to the general public.
The Lake View Volunteer Fire Association is comprised of the firefighters who are
responsible for the actual answering of the alarms. The fire association is comprised of
two "working arms". One arm is the "Line" (which includes emergency first aid or EMS)
and the other being the "Administrative". The Chief, who as indicated previously, is
selected by the association members and approved by the fire commissioners, oversees
the Line's responsibilities. 2 Assistant Chiefs, 2 Fire Captains, 2 Fire Junior Captains, 2
Fire Lieutenants, an EMS Captain, an EMS Junior Captain and an EMS Lieutenant
support the Chief in his or her duties. In the absence of the Chief or Assistant Chiefs, the
emergency scene is the responsibility of the next ranking junior officer. All line officers are
elected to the position on an annual basis.
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The Administrative arm of the association is responsible for the overseeing of the
funds raised by an annual fund drive and other events, appointing and overseeing
committees and the general well being of the members. The administration is comprised
of the President, Vice President, Recording Secretary, Financial Secretary, Treasurer,
three Directors, Sergeant-at-Arms and the Chaplain. The fire association’s general
membership meets every month, usually on the first Monday, for the purpose of
discussing the affairs of the association and handling the necessary and regular
business. These meetings are not open to the general public.
There are four other organizations associated with the fire department, which are
the Exempt organization, Benevolent Association, the Auxiliary and Explorer Post 910.
The Exempt Organization is comprised of members who have served at least 5 years of
active service and, in accordance with State Law, are eligible for exempt status. The
Benevolent Association is actually known as the Volunteer and Exempt Firemen's
Benevolent Association of Lake View, Erie County, New York. The Benevolent
Association is made up of both active and exempt members and is responsible to assist
the general membership. Membership is optional but beneficial as the organization
provides assistance to members when the need arises. The Auxiliary, better known as
the ladies auxiliary, is a chartered organization of the fire association and is comprised of
spouses, children and other family of the members of the association. At the completion
of a member's first year of active service, his or her spouse, children or other family
members become eligible for membership in the auxiliary. Membership is available to
those 18 years and older. Explorer Post 910 is a chartered organization of the fire
association and the Boy Scouts of America. Like all other Explorer programs, it allows
young adults, from ages 14 and up, to learn more about the fire service and allows them
to work alongside the volunteer firefighters in training and other activities.
A Brief History of the Department
Every entity has its origins and the Lake View Volunteer Fire Association is no
different. However, sometimes best intentions do not always end up with immediate
success. In the summer of 1923, a meeting was held at the Lake View School to
discuss the formation of a fire department to meet the needs of the growing community.
The people interested felt they needed $600 to establish a unit, but those not interested
voted it down. All was not lost as the school trustee gave permission to ring the school
bell in case of fire.
Reality set in on the night of January 8, 1924, when a bad fire broke out in the
Congregational Church. Since no fire fighting equipment was available, the Hamburg
Fire Department was called but the people realized the Church would soon be a total loss
before Hamburg could arrive with their equipment. So, the people of the community
formed a bucket line of both men and women. They took water from a close by well and
passed along a chain of buckets to the men inside the Church. After many anxious and
weary minutes they extinguished the blaze before the Hamburg Fire Department arrived.
This trying experience motivated the formation of an organized fire-fighting group.
One week later, on the night of January 14, 1924, a meeting was held in the
basement of Our Lady of Perpetual Help Church for the purpose of organizing a
volunteer firefighting unit. A representative of the Buffalo Fire Department was invited to
speak on the hazards of fire to a community that depended on out of town fire
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departments for fire protection. Having already experienced a potential disaster, the 38
men who gathered that night discussed the need for a firefighting unit and decided to
open a charter for the founding of a fire company to be known as the “Lake View
Volunteer Fire Association”. The men who gathered on that cold winter put in place a
diagram for this community’s future. It’s not sure what they envisioned as their future that
night, but one thing is certain. They did make plans. Those plans by today’s standards
may seem small. However, having acquired two donated hand chemical extinguishers,
six axes and 24 buckets donated by the Buffalo Fire Department, they set to challenge
one of the most destructive and deadly forces faced by mankind…Fire. Their sole
purpose of doing this was to protect and serve their neighbors, their community. Over
the months and years that followed, our founders advanced their capabilities far beyond
what they saw that first night. As time went on, we learned through their stories, pictures
and our recorded history, they did serve with pride, dignity and often with humor. The
following is a brief chronological history of the department.
June, 1924: The American Car & Foundry Company donated two 40-gallon soda and
acid tanks mounted on a hand drawn cart through the help of W.H. Prentiss. This was the
first piece of mobile fire equipment used by the department. Soon after a 1916 Cadillac
touring car was purchased by the members and converted to a fire truck. The tanks from
the hand drawn cart were mounted on the Cadillac, along with racks to hold the pails, a
metal bin to contain the soda, and a container for glass vials for the hydrochloric acid.
The firemen rode on the running boards and on a platform on the rear. The siren was
hand cranked, and a foot operated, trolley type bell was mounted on the right running
board.
August 1926: The bid of Draugt Bros. of Hamburg was accepted to build the new Fire
Hall for the sum of $26,996.00. After much discussion on what equipment was needed for
the growing population of the fire district an order was drawn to purchase a 1926
American LaFrance pumper engine with a 40 gallon booster tank and 40 gallon chemical
tank, for $8,325.00.

April 1927 The new Fire Hall was completed. A three-day dedication ceremony followed
that was well attended by many local and out of town visitors. They were highly
impressed with the facility.
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1955: Work commenced and Station 2 was built to
house two pieces of fire equipment. This
encouraged many young men from the surrounding
area to join the Fire Department. The expansion of
the new station and the influx of new recruits
helped to make the fine fire-fighting unit what it is
today.
1957: A hydraulic rescue unit was purchased for
$297.00 for the First Aid Squad to help remove the
injured from wrecked vehicles on the highways.

1959: A new ambulance was purchased,
despite the failure of a fund drive to
finance the new vehicle. The new
emergency vehicle was equipped with the
most modern rescue and first aid
equipment that could be had.
1969-70: A new Ford Station Wagon was
purchased for the Chief. The Fire District
also purchased new hoses and
equipment for the fire trucks. The
department purchased new helmets and
gear for protection of the First Aid Squad. Also a new portable circular metal saw was
purchased to help remove injured persons from wrecked automobiles.

The Lake View Fire Department has had a
long and proud history in Fire Prevention.
With the growing community in the 1950's
we recognized the benefits of teaching how
to prevent fires in the home. Our program
was soon recognized as a model that was
duplicated throughout the state and parts of
the country. The person most responsible for
this was John A. Sullivan. This picture shows
one of our early programs with young school
children.
This is just a brief detailing of the rich history of the department. It is not possible to
provide a full history in this manual. However, the intention here is to give you a quick
look of how we have evolved over the years. Please feel free to ask a member of the
department for a copy of our Diamond Anniversary history book, “75 Years Strong” to
learn more history about the department.
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Qualifications for Membership
In order to make the most of training and modern
equipment, we give careful attention to the personnel
requirements of our department. To prevent fire, to
contain it when it breaks out, to protect lives and property
is the task of the firefighter. Sound training, effective
discipline and modern equipment are combined to
safeguard our community.
A fire company is only as good as the people who
staff it. The general requirements for membership in the
Lake View Volunteer Fire Department are set forth in the constitution and bylaws of the
fire association, the rules and regulations of the Board of Fire Commissioners, and the
criteria set forth in law.
Anyone desiring to join the department must be:
 at least eighteen (18) years of age
 have a minimum high school diploma or possess an equivalency document
 be able to pass a department provided physical examination
 not have been convicted of a charge of felony arson
 is required to have a valid New York State driver’s license
 and meet with a interview committee comprised of either the Board of Directors of
the Fire Association or one comprised of the Chief, President or other officers as
appointed by the President. The purpose of the interview committee will be to
provide a further understanding of the requirements and answer any questions
you many have about the department, its operations and membership
requirements and
 Meet the following residency requirements
(1) The applicant or member must be a resident of the Lake View Fire District; or
(2) The applicant or member must be a resident of territory outside of the Fire
District which is afforded fire protection by the Fire Department of the district
pursuant to a contract for fire protection; or
(3) The applicant or member must be a person who, by reason of his or her
residence in the vicinity or his or her usual occupation, will be available to render
service as a volunteer firefighter. Such membership must be approved by
resolution of the Board of Fire Commissioners and will terminate when the
member cannot meet the above requirements. No more than 25% of the
members of the Fire Company may by resolution restrict membership to the
residents of the Fire District.

Required Forms
There are forms in the back of the manual that need to be completed and returned
with your application. The forms allow the department to do a background check for any
arson conviction (required by New York State law) and also, a check to ascertain you
have a valid driver’s license (DMV form). Also included in the forms is the information on
how to obtain the physical examination by the department’s medical advisors.
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Information about making an appointment for the physical, as well as the location of the
medical advisor’s office, is on the form. There is no charge to you to have the physical
completed.
In order to process your application for membership in an appropriate and efficient
manner, it is recommended that a fully completed application be submitted as soon as
possible along with the DMV check form. The physical should be obtained soon after you
submit the application and other forms. Please note that your application will not be fully
acted on until all the pre-requisites are met.

MEMBERSHIP REQUIREMENTS
Before detailing the requirements of being a member of
the department, it is worthwhile to know more about the
classification of memberships in the department. The following
section is taken from the by-laws of the fire association and
explains the different type of membership classifications:
Article III - Section 1.
Classifications of
Memberships
A. The Founders of this Association shall be known as Charter
Members.
B. Membership in the Lake View Volunteer Fire Association shall
consist of Charter members, Active Members, Exempt Members, Life
Members, Twenty (20) Year Fire Service Member, Honorary
Members, and Explorer Members.
1. The term “Active Member” as used in these by-laws shall
mean to include those firefighters with less than one (1) year of active
duty, provisional Firefighters, and those firefighters with more than
one (1) year active duty.
2. The term “Active Member”, as used in these by-laws, shall
mean to include members who made application to this association
whose intention is to serve in emergency medical service capacities
and to whose duties and requirements will relate to those areas
effecting the EMS operations of the lake View Fire District. It shall
include those EMS personnel with less than one (1) year active duty,
provisional EMS and those EMS personnel with more than one (1)
year active duty.
a) Attend one department training per month excused
only by the Chief.
Now that an explanation has been given regarding the classification of
membership, it is important and vital to know what the requirements are for an active
member of the department. Again, the following section is taken from the by-laws of the
fire association and explains the requirements of an active member:
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Article III - Section 2.

Active Membership Requirements

A. Active membership list in the Lake View Volunteer Fire Association
shall not exceed ninety (90) members.
B. An active member shall participate in the furtherance of the
purpose of the association by service at fire & EMS calls, attendance
at meetings, inspections, drills, schools of instructions, and all other
functions of the Association.
C. The duties and requirements for a provisional member is the same
as those of an active member with one (1) year of service with the
addition as is stated in Article II, Section 4, Paragraph C. 1
D. All active members shall meet the following requirements per year.
1. Attend four (4) regular monthly meetings, excused only by
the President in writing and a notation of such placed in the records.
2. Attain minimum of twenty-four (24) hours of drills and/or
schools of instruction on the company level, excused only by the
Chief.
3. Attain minimum forty (40) work
hours.
a. Work hours to consist of
any firematic or EMS work
performed in either the company,
town, or state function, (Approved
by the Chief or his/her delegate).
b. Work performed in
returning vehicles to a ready
condition after and emergency of fire will not be considered
work hours.
c. All work hours to be authorized by an Officer
Committee Chairman
4. Work hours to consist of any function including committees
and delegates functions (Approved by the President or Committee
Chairman).
5. Answer 10% of total alarms, Fire/EMS or be subject to a
suspension of social privileges (family picnic, fitness center,
installation banquet, Erie County Fair, Club room, Pavilion, Sports
teams, conventions & parades)
6. Must meet all OSHA requirements.

While the requirements of an active member may seem extensive, in actuality it
works out to be about 2 hours per week of work a person must contribute to maintain
active status.
In the beginning of the manual and in the above portion of by-laws we mentioned
the three types of membership: Firefighter, Firefighter/EMS and EMS Only. The following
is a breakdown of the requirements for each.
1

All probationary members are required to complete the Firefighter 1 Training course be it either State, County, or one approved by the Chief, within one (1) year of

obtaining membership.
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If your intention is to join as a Firefighter or Firefighter/EMS, in the first year a new
member joins the department they must complete a course called Firefighter 1. This is a
basic firefighting class that teaches firefighting skills needed before a new member is
allowed to enter any building that is either burning or has a hazardous atmosphere in or
around it. The course is designed around a set of national standards which was adopted
by the State of New York. The course is approximately 78 hours in length and is
normally run over a several week period. Firefighter 1 is a pre-requesite in order to take
any further state sponsored courses. There is a wide variety of courses sponsored by
NYS Office of Fire Prevention & Control (OFPC) that range from Pump Operator to
Firefighter 2. All courses beyond Firefighter 1 are optional but sometimes required if you
have a desire to move ahead in the department or fire service. The remainder of a
member’s training is ongoing, held either in-house or at schools of instruction on the
county, state, or national level. This includes any and all mandated training deemed
necessary by any outside agency such as OSHA. See the previous section in the bylaws pertaining to the amount of on-going training an active member needs to undertake
on an annual basis.
As far as the Emergency Medical Services (EMS) side of our operations goes, if a
person desires to join the department as EMS only, in the first year of joining they must
attend, complete and pass a Basic Emergency Medical Technician (EMT) course. This
course is approximately 136 hours in length and once completed, certification is good for
three (3) years. In order to stay active as an EMS Only member, the basic EMT
certification must be maintained. In addition to the EMT course, it is also required that an
EMS Only member take a course called Scene Support. This course is designed to give
fire personnel who do not want or have the ability to enter smoke filled or burning
buildings or work in hazardous conditions the knowledge to work on the fire ground or
accident scene in a safe and effective manner. This course is approximately 29 hours in
length and is also an OFPC sponsored course. As with being a firefighter, on-going
training for EMS only is held either in-house or at schools of instruction on the county,
state, or national level. This includes any and all mandated training deemed necessary by
any outside agency such as OSHA.
A new member whose only intention is to be a firefighter still must attend an EMS
class, either Certified First Responder (about 55 hours in length), or an Emergency
Medical Technician. We mandate this in order to expose all members to the EMS side of
our operation. Here in Lake View, the vast majority of our calls for assistance are EMS
related and therefore, we feel it appropriate that all members have background in this
important area of our operation. We have an Assistant Chief with the responsibility of
overseeing the EMS personnel at all calls and to make sure a monthly training is held,
along with record keeping and many other duties.
We are fortunate to have at our disposal some special pieces of equipment. All
four of our chiefs carry an Automatic External Defibrillator (AED). We also have two
more of these units on other trucks, and hope to have all of our vehicles equipped with
these life saving units in the near future. On our rescue-pumper truck we have a Hurst
rescue tool, with numerous attachments. The rescue truck also carries high-pressure air
bags, which give us the capability to lift over 50 tons if necessary. These are only a few of
the items we are fortunate enough to have at our disposal.

10

BENEFITS OF BEING A MEMBER OF THE FIRE DEPARTMENT
If, as a new prospective member, you asked volunteer
firefighters from across the region or country what they get from
being a volunteer firefighter, the most often statement you would
hear is "self-satisfaction". Being a volunteer firefighter is a very
satisfying experience. It's a sense of self accomplishment and
being part of a team. Sometimes the "warm-fuzzy" feeling you get
is actually the heat breathing down your back when you are next to
or in a flame engulfed building. However, after you have taken part
in extinguishing that fire and knowing you worked side-by-side with another person
whose goals and accomplishments were the same as yours during that brief period, you
have a different and more positive feeling about what you did and why you did it. During
that same process, you developed a sense of "trust" with the people you worked next to
and soon you begin to understand what the "brotherhood" or "sisterhood" of the fire
service means.
The volunteer fire service has evolved tremendously over the years. Volunteers,
because of the commitment and dedication that is displayed, along with the work and
efforts that individuals put forth, truly is a professional. At one time, professional
firefighters were thought to be only those in the service who were compensated for their
efforts. That no longer holds true. Today, the men and women who are compensated
are known as "career" firefighters. The standards volunteers operate under, and the
attitude that we bring each time to the firehouse, make us all "professionals".
Volunteer fire departments today are no longer "islands to themselves". Because
of the nature of our business, it is very common for one department to receive assistance
from a neighboring department or other departments in the same town or region. This is
referred to as "mutual aid". Mutual aid allows us to become familiar with the members of
other departments and because of the need to work together, friendships develop as we
know we can trust the other departments and members who share our goals and
commitment. When you become a member, you will soon realize that the "fellowship of
the fire service" goes beyond the walls of our firehouse. Through the course of time, and
as you allow yourself to grow as a member of the fire service, you will soon see how easy
it is to make friends and acquaintances with other fire service members both near and
far. In addition, because of the diverse number of people that you will meet and become
acquainted with, "networking" becomes an advantage because of a common goal all in
the fire service share.
There are also "tangible" benefits of becoming a volunteer firefighter which
compliment the self-satisfaction one gets from the fellowship and networking. Some of
the tangible benefits are:





2

Obtaining credits in our Length of Service Award Program (LOSAP)
Use of the main hall at Fire Station #1 at no cost
Use of the fire association facilities (club room and pavilion)
Town property tax credit 2
NYS Income Tax credit 3

A 10% reduction in your town taxes after you have five (5) years of active service in the department.
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Scholarship stipends on both the department and state level 4
Paid membership to the Firemen's Association of the State of New York
(FASNY)
Opportunities to attend out-of-area training in subjects not sponsored by
the county, state or department
Employee Assistance Program
Use of the Fire District fitness facility

Probably, the most beneficial program adopted in response to recruitment and
retention in the volunteer fire service has been the Length of Service Award Program,
which is commonly referred to as "LOSAP".
LOSAP Program Background
In 1989, New York State passed a law allowing fire districts, municipal
departments and independent fire companies to establish service awards programs. The
purpose of the law is intended to provide for payments of service awards for a volunteer
firefighter entitled to such payments.
The Lake View Fire District, at its November 12, 1990 general meeting, approved a
resolution authorizing a public referendum in order for the taxpayers of the area to vote
on the acceptance of such a program. The referendum was held December 11, 1990 and
was passed by a majority of the residents who voted. An amendment to increase the
benefits was approved by the fire district residents on December 10, 1996. The service
awards program is administered by the Lake View Fire District and the Board of the
Directors of the Lake View Volunteer Fire Association.
LOSAP Program Benefits
The program developed for the Lake View Fire District is a defined benefit plan
and is defined as follows:
1)
Each participating active Volunteer Firefighter shall be entitled to a service
award benefit of ten dollars ($10.00) per month for each year of firefighting service
completed after satisfying the program’s eligibility requirement. For all credited years of
service, effective January 1, 1997 and going forward (non-retroactive), a qualifying
member will received twenty dollars ($20.00) per month for each year of qualifying
service. The benefit amount payable to a participating active volunteer firefighter entitled
to a benefit shall be determined on the basis of an actuarial valuation which shall take
into account the age and such other factors as the actuary deems appropriate. The
maximum service award under this program shall be a monthly payment, payable for life,
not exceeding the amount of twenty dollars ($20.00) for each year of firefighting service
credited under the terms of the program to a maximum of forty (40) years of firefighting
service.
2)
Eligible participants shall be entitled to receive monthly benefits upon
3

This law provides a $200 tax credit for all volunteer firefighters and ambulance workers who were in active duty for
the entire year in which the credit is being sought starting in 2007. Taxpayers receiving a real property tax exemption
relating to such volunteer service would be ineligible for this credit.
4

New York State offers scholarships to volunteer fire and volunteer ambulance companies to use as a recruitment and
retention incentive for new members. Scholarships are for study at local colleges or universities in New York State.
Volunteer company officials may obtain applications by contacting the Scholarship Unit at 1-888-697-4372. Students
should request the application from their company official.
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reaching the minimum age of fifty-five (55).
3)
The plan provides that, in the event of the death of an active volunteer
firefighter who has a right to a non-forfeitable percentage of retirement income, the
designated beneficiaries of such active firefighter (or their estate if no beneficiary is
designated) shall be entitled to receive a death benefit of $10,000.00.
LOSAP Program Requirements
An active firefighter will be eligible to participate in the service awards program when
the following requirements are met:
1)
The firefighter has reached the age of eighteen (18) and has completed at
least one year of firefighting service.
2)
A year of firefighting service shall be credited under a service awards
program for each calendar year in which an active firefighter accumulates at least fifty
(50) points based upon the following point system:
A) Training courses - Twenty-five (25) points maximum
1.) Courses under 25 hour duration; 1 point per hour with a maximum of 5 points
2.) Courses of 20 to 45 hours duration;1 point per hour for each hour over the
initial 20 hours with a maximum of 10 points.
3.) Courses over 45 hour duration; 15 points per course.
Training courses pertain to any firematic or EMS related structured training
courses on the local, county, state or regional level and must document
satisfactory completion.
B) Drills -20 Points maximum; 1 point per drill (minimum 2 hours in duration. Drills
consist of weekly training and special drills as called by the Chief.
C) Stand-bys -20 points maximum
1) 1 point will be awarded for every stand-by lasting for a minimum of 4 hours and
not covered under one of the other categories.
D) Elected or Appointed Position -25 points maximum
1) Completion of 1 year term in an elected or appointed position and
based on the following point schedule by position:
ELECTED POSITIONS

Chief, Asst. Chief, President, Vice President Recording Secretary
and Treasurer – 25 Points

Captains, Junior Captain and Financial Secretary – 20 Points

Lieutenants, Directors, Sgt at Arms and Chaplain – 15 points.

Officers of Chartered Organizations of the Fire Association – 5
points
APPOINTED POSITIONS

Fund Drive Chairman – 25 Points

Building & Grounds Chairman (co-chairmen) – 20 Points

Club Director (co-directors) – 20 Points

Explorer Advisor(s) – 15 Points

Bell Jar Chairman – 10 Points
Points for Appointed positions not noted here will be determined by the Board of Directors. Points will be
prorated for appointments made during the course of a calendar year.
Prorated points will be awarded or an officer who becomes unable to fulfill their term due to an injury
related to service to the fire company.
E) Attendance at Meetings -20 points maximum.
1) 1 point per meeting for attendance at any official meeting of the fire company.
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For the purpose of definition, an official meeting shall include regular and special meetings of the
fire association.
F) Participation in Department Responses -25 points for responding to the minimum number of
calls as set forth below for fire, first aid and emergency rescue.
1.) For total annual Fire & EMS calls less than 500, a member must make 10% of all calls.
2.) For total annual of Fire & EMS calls more than 500, a member must make 7.5% of all
calls.
G) Miscellaneous Activities - 15 points maximum. Miscellaneous activities will be awarded points
as follows:
 Firematic Work Hours - 1 point for 10 hours of work to a maximum of 3 points.
 Fund Raising: 1 point for each 4 hours to a maximum of 3 points.
 Community Day - 3 points maximum for 6 work hours minimum.
 Rescue Boat -2 points upon receiving notice from the boat committee that a
member has completed 1 full year in good standing annually.
 Other Activities - Points can be awarded as deemed appropriate for activities not
outline here after review and consent of the Board of Directors.
 Annual Inspection: 1 point for attending
 Funerals, Parades, Fire Prevention: 1 point for each event not to exceed 8 points.

The LOSAP program has been found to be a very effective tool and incentive for our
members to stay active and be productive members of the department. We invite you to
learn more about the program by speaking directly with a member of the department.
Use of the main hall at Fire Station #1 at no cost
The firehall at Station is one of the finest banquet and party facilities in the
southtowns and is sought after by many individuals and groups to hold parties and other
events. The main hall underwent three major renovations in the last ten years which
included an over-hall of the main banquet room, installation of a new bar area and most
recently, the addition of central heating, ventilation and air conditioning. In addition, the
building was remodeled to accommodate physically challenged individuals with the
installation of ramps, covered entrance way and new lavatories. Plans are underway to
upgrade the commercial grade kitchen to make it state-of-the-art.
As an active member of the fire department after one year of service, you have the
right to use the facilities at no cost and based on its availability. Normal cost for nonmembers is $300.00 per day.
Use of the fire association facilities at no cost
The facilities next to Fire Station #1 are owned by the members of the fire
association and are a separate and distinct entity from the fire district. The members of
the fire association take great pride in the facilities and find them to be a place for both
fellowship and relaxation. By special arrangement, members have the opportunity to use
the firemen's club and outside pavilion picnic shelter for small parties and other events,
based on availability. More information on the use of the facilities can be obtained by
speaking with one of the fire association Directors.

Town property tax credit
In 2003, the State of New York passed a home-rule law allowing members of
volunteer fire departments in Erie County to receive a 10% tax credit on their local town
taxes, pending approval by the local municipality. Shortly after the adoption of the
legislation, the Town of Hamburg approved this credit for volunteers in the town. To be
eligible for the credit, a firefighter must have at least five (5) years of active service and
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after twenty (20) years, the credit becomes permanent. Prior to the twenty year period, a
member must file for the credit each year. The fire association works with all members to
make sure the authorization is granted each year.
NYS Income Tax credit
After many years of lobbying our state legislators, the fire service was able to
secure this incentive for members across New York State. The Firemen's Association of
the State of New York (FASNY) was the primary organization that worked with the
legislature to get this bill approved. The bill was signed into law in 2006 and becomes
effective in 2007. The law basically allows for an income tax credit in the amount of
$200.00 for active members of a volunteer fire department. As of the printing of this
manual, the final aspects as to how it will be applied were not announced. However, the
senior members of the department will make sure all members are apprised of this credit
when the information becomes available.
Scholarship stipends on both the department and state level
Besides the scholarships to volunteer fire and volunteer ambulance companies to
use as a recruitment incentive by New York State, the fire association also has a program
to encourage our members to pursue higher education opportunities. The fire
association Tuition Assistance Program (TAP) will pay up to $250.00 per semester to any
member pursuing higher education who attains at least a 2.0 GPA for the semester.
Complete program details are available by speaking with the fire association President or
referring to the fire association by-laws.
Paid membership to the Firemen's Association of the State of New York (FASNY)
Through a plan offered by FASNY, group membership to this statewide
organization is paid by the fire association. Membership to FASNY offers several
benefits including a subscription to the monthly magazine, The Firefighter, discount
programs and being part of one of the best advocate organizations for the volunteer fire
service in the county. As of the end of 2005, total membership in FASNY surpassed
110,000 members.
Opportunities to attend out-of-area training
Often, members of the department desire to take training and attend seminars that
are not available locally or are of such a unique topic, travel is needed to attend these
sessions. As a result, the fire district does permit and pay for individuals who request
these type of specialized training, as long as it can be documented as being of benefit to
the entire department. A long standing requirement for anyone attending specialized
training is that there is a commitment that the training received at one of these sessions
must be brought back to the rest of the department for their knowledge and use. More
information on this can be obtained by speaking with the Chief, Assistant Chiefs or
department training officer.

Use of the Fire District’s fitness facility
The fire district provides for its members a modern fitness facility at located at Fire
Station #2. Members have the opportunity to use the many pieces of equipment in the
center (treadmills, stair climbers, free weights, dry sauna, etc) in order to keep physically
fit which assists in better performance in their firefighting duties and everyday life.
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Forms in the Back of the Folder
Listed below is a list of forms that you will find in the back of this folder.





Application for Membership
Authorization for DMV check
New Member Firefighter Physical Form
LOSAP Beneficiary Form
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LAKE VIEW VOLUNTEER FIRE ASSOC.
PO Box 321; 2005 Lake View Road
Lake View, NY 14085-0321
Website: Ivfire.org

Email: lvfd@wny.twcbc.com

Qualified applicants are considered without regard to race, color, creed, sex, national origin, age,
marital or veteran status
PLEASE PRINT CLEARLY AND COMPLETE BOTH SIDES

Date of Application: _____________________

SS#: _________________

Name: ______________________

____________

(Last)

_________________
(First)

Nickname (if any): ________________________________

(Middle Initial)
Alias and/or Maiden Name: ______________________________

Address: ______________________________________________________

Zip Code: ___________________

How long have you lived at this address?: _____________________________
Phone Numbers: (home) _______________________ Cell: __________________ Carrier: _______________________
Email Address: _____________________________________________

Place of Birth: _____________________

NOTE: the following information is to be used by a Sheriff’s office (or Office of Fire Prevention & Control (OFPC) when preforming background checks authorized under
NY Executive Law §837-o in connection with individuals seeking membership in a Volunteer Fire Department:

Sex:

Female

Racial Appearance:
Ethnicity:

Male
White

Hispanic

Member Type: Firefighter Only

Date of Birth: ____/____/______
Black

Indian

Not Hispanic

EMS Only

Asian

Age: _________________
Unknown

Other

Unknown

Firefighter/EMS

Circle the appropriate answer following each question
Have you previously filed an application with this organization?
Yes
No
Have you any previous firefighting experience?
Yes
No
Are you a citizen of the United States?
Yes
No
If not, do you posess an Alien Registration Card?
Yes
No
Do you have any friends or relatives who are members of this organization?
Yes
No
If yes, please list the names here: ________________________________________________________________________
Have you ever been convicted of a misdemeanor or felony:
Yes
No
PLEASE NOTE: Any applicant for membership in or transfer to a fire company, fire corporation or village fire department is required to authorize that their
name and other authorized identifying information be submitted to the Division of Criminal Justice Services (DCJS) for a criminal record search . DCJS will
search its files for records indicating whether the person stands convicted of the crime of arson or a crime which requires the person to register as a sex
offender under Article 6-C of the Correction Law. Executive law §837-o (1), Town Law 176-b, Village Law §10-1006(19), N.C.P.L. §1402 (c) (5). Volunteer
fire departments are allowed to screen prospective volunteers and authorize the department to determine whether the applicant shall be eligible to become
a member of such company.

Have you ever been convicted of an arson-related crime?
Yes
No
Are you a veteran of the United States Military Service?
Yes
No
Do you have any physical, mental or medical impairment or disability that would limit your job performance?
If necessary, please explain:
_________________________________________________________________________________

Are you presently a member of any other civic organization?
Yes
No
If yes, please list: ____________________________________________________
Please provide the name address & phone numbers of three (3) references, not related to you:

Yes

No

Maybe

EDUCATION

High school attended: _______________________ Number of Years:_____________
Diploma ___________________________

College or higher education: ___________________

Diploma or degree: _______________________

EMPLOYMENT

List all places of employment for last three (3) years – most current first

Name ____________________________________________

Address _________________________________

Name ____________________________________________

Address _________________________________

Name ____________________________________________

Address _________________________________

Driver information

State license Issue: __________________ DMV #: _________________________________

Availability for Membership:

Day worker

Afternoon worker

Are you available to attend evening meetings and drills?

Yes

Night worker

Shift worker

No

If no, please explain: ______________________________________________________________________________

Consent for disclosure: I, __________________________, give the investigating officers of the Lake View Volunteer Fire
Association and Lake View Fire District my consent to make inquiries of my employers, neighbors and police agencies while
conducting an investigation of my character, past records and responsibility and for future investigation as a member of this
organization.
Signature of applicant: ___________________________________

Date: ______________________________

Do not write below this line

Comments of investigating officer(s):

Date: _____________________

Accept by Association

Or Reject

Date: _____________________

Accept by District

Or Reject

Date Sworn in by District: ____________________
Copy for Fire Association files

Updated 27Mar2019

Copy to Fire Chief

Copy to Fire District

